
Summary of the Tenure and Promotion Process at UBC

For Faculty Members

The process you would most likely see…

Pre-Review Year

Prior to June 30 Summer March/April July 1

The full process…

Pre-Review Year

Prior to June 30 Summer March/April July 1

Please note that Faculties without formal departments will have procedures & arrangements consistent with the above process.

This document provides a summary of Article 5 of the Agreement on Conditions of Appointment for Faculty, in the event of a discrepancy, the latter shall prevail.
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recommendation

President notifies you of 

decision

Department Standing 

Committee meets after 

obtaining letters of 

reference

September/October November/December May/June

You are invited to 

respond in writing to 

serious concerns; 

response added to file

Dean recommends to 

President

Senior Appointments 

Committee votes & 
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